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Under the UN Women-International Labour Organization’s (ILO) Regional Joint 

Programme “Promoting Productive Employment and Decent Work for Women in 

Egypt, Jordan, and Palestine,” a number of actions were carried out in Egypt to 

advance women’s access to decent work from 2019-2024. In Egypt, the Regional 

Joint programme has been implemented in partnership with the National 

Council for Women and the Ministry of Labour, working closely with civil society 

and private sector. 

The joint programme worked on three main pillars:

Outcome 1: Gender responsive labour laws and related 

policies are in place and effective.

Outcome 2: A gender responsive private sector that attracts, 

retains and promotes women is supported.

Outcome 3: Gender stereotypes about women and men’s 

responsibilities concerning unpaid care and household work 

are challenged including encouraging women to enter all 

different occupations, provided that jobs are decent.

This booklet highlights the experiences of the programme’s 

beneficiaries in Egypt in the TVET sector, in the Creative 

industries, in Science, Technology, Engineering and Math 

(STEM), and the leadership and employability skills 

development supported. 

Participants’ stories showcase how the joint programme has 

helped provide women with learning opportunities as well 

as a strong network to facilitate their career development. 

The programme has aimed to do this while simultaneously 

investing in reducing the proportion of young women not in 

employment, education or training. These stories also capture 

women’s efforts to break into non-traditional, male-dominated 

sectors of the Egyptian labour market. 

The UN Women/ILO Joint Programme  directly contributes to achieving 

Sustainable Development Goal 5 (SDG 5): Achieve gender equality and empower 

all women and girls, and SDG 8: Promote sustained, inclusive and sustainable 

economic growth, full and productive employment and decent work for all.

Participants’ stories 
showcase how the 
joint programme 
has helped provide 
women with learning 
opportunities as well 
as a strong network  
to facilitate their 
career development. 

“
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Technical and  
Vocational  
Education and  
Training (TVET)

Through this work, four applied technological and technical schools were supported to promote 

inclusive learning, with a total of:

 In Egypt, under the UN Women and ILO regional joint

 programme (JP), several activities and trainings targeted

 the TVET sector, delivered with the Institute of European

.(Cooperation and Development (IECD

Electricity technicians of Electromisr 

school while applying the techniques 

provided by Schneider Electric, Cairo, 

Egypt. 2019

727 
students

438 
in TVET

31 women electricians

& 112 
teachers

using different tools, including interactive 

performances, sports, in-class trainings, 

gamification boards, peer-to-peer learning 

sessions, and animated videos). 

271
women

61
women

456
boys &

51
men &

engaged in gender awareness activities 

 received employability skills,

were employed 

at 4 partner schools

26 received scholarships to learn 

English. 120 accessed internships, 

(23 at the job fair, 

and 8 pursuant 

internships).  
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913 
TVET graduates

1 
labour 
market study

1 
documentary2

videos

42
teachers

and 26 companies. 800 graduates (580M/220F) 

met companies’ criteria for vacancies, out of 

which 80 got jobs (57M/23F).

produced on 

“Opportunities to hire 

women technicians”.

on women in the 

electric field.

during the pandemic.

260
women

19
women 653

men &

23
men &

received training to  

boost their IT skills

1 job fair organized for women blue collars

produced on communication 

and problem-solving skills.

attended  

by
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Voices from the field

Quotes from TVET Staff

Right after the trainings we received on gender norms, 

we (teachers) started to imitate the examples we had 

learned in the school’s activities. In one of my classes, I 

had to choose a leader for each group of students. So, 

I decided this round to have a girl instead of a boy, to 

break the taboo. At first, the boys were against the idea. 

But over time, the girls proved their competence and 

the boys accepted this and coexisted. To be honest, this 

should have started a long time ago. And I am glad to 

have played this role before it’s too late.

Mohamed Hassan, Teacher, Electromisr School,  
Cairo, Egypt.

One day, a boy came to school without his 

uniform. The reason, he said, was that his mom 

didn’t do the laundry. Previously, this kind of 

behaviour would have gone without any reaction 

from the school. But this time, I found myself 

intrigued and I spoke to him about the gender roles 

at home. I believe that the training was an eye-

opener that challenged my own beliefs. This is now 

reflected in how I communicate with the students.

Samia Shoueb, Principal, Electromisr School, Cairo, Egypt.

“

“

“

“
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The training was a true learning experience that reflected 

on my day-to-day interactions, not only at school, but 

also at home. I admit that we have been raised based on 

mistaken conceptions about masculinity. I now try to lead 

by example, with my wife first. I want to lead by example 

with my daughters and son. I believe that my role as a 

father and a teacher has improved tremendously.

Sami Mahanna, Teacher, Al Wardian School,  
Alexandria, Egypt.

I took it for granted that girls are shy to speak 

in front of others, so, whenever I asked for a 

presentation, I would always choose a boy. Boys 

always got excited about this, but girls didn’t. After 

the training, I decided to take a different approach. I 

encouraged the girls to speak up and not to fear any 

judgemental views from their peers. One girl decided 

to step up, and since then, all the girls have become 

enthusiastic about presenting in front of the class. 

Nadia Elarabawy, Teacher, Electromisr School, Cairo, Egypt.

“

“

“

“
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Quotes from TVET Students

I feel more confident in my abilities now, after receiving 

the soft skills training, which included a session on self-

awareness. I am looking forward excitedly to applying 

the skills I learned in my professional life. It was a relief 

to meet a group of girls and boys who are facing similar 

challenges as myself in their professional fields.

Shahd Makram, El-Wardian School, Alexandria, Egypt.

I learned how to express my ideas in an innovative 

and artistic way, which will help me [counteract] the 

societal stigma faced by TVET graduates. The activities 

the team used to address gender misconceptions 

used the right approach, which spoke to my age 

and experiences. I am grateful to have taken part in 

an interactive performance (improvised) on gender 

inequality at home and on freedom of choice. It was 

eye-opening to listen to our (female) classmates. 

Thank you for [allowing us to] mingle in a respectful 

manner that is mindful of our personal space.

Mo’men Khamis, senior student at El-Ras El-Soda school,  
Alexandria, Egypt.

“

“
“

“
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Through the internship we received, we had the chance 

to learn much more than [we did at] school. For me, this 

has been an opportunity to explore the corporate life and 

gain real work experience.  

Rahma Gamil, student at Electromisr School,  
Internship at Cargil, Cairo, Egypt.

In the beginning, the Health and Safety Specialist 

told us (interns) about the causes of accidents 

and how to deal with them, and how to respond 

to emergencies. After being divided into groups, 

I noticed that they assigned all the girls to the 

Design Department, as it would be easier than the 

Warehouse Department. I tried to join, but the 

engineer in charge seemed not to welcome my 

presence at first. He started distributing simple 

work to us, such as counting and collecting. When 

he saw that we were doing it efficiently, he started 

assigning us tasks similar to those assigned to the 

boys. I noticed the same pattern of behaviour in 

various departments. The engineer in charge at the 

beginning usually showed a disinclination to include 

girls in the training; however, we became more 

accepted over time.

Passainte Mohamed, student at Electromisr School and intern  
at Schneider Electric, Cairo, Egypt.

“

“
“

“
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From day one, when I started my internship at Top 

Selection Company, I was surprised by how men 

technicians looked at us with respect. They were willingly 

supporting us to learn, which was a turning point for 

me. I gained more knowledge and acquired new practical 

skills in electricity – the field of my study. I was even 

challenged during the training to fix a coffee machine all 

on my own and to install its operating system. I am so 

eager to have similar internships in the future to prepare 

me to join the labour market fully equipped with the 

required technical skills.

Fatma Abdelrazik, student at El Wardian Industrial  
School and intern at Top Selection Company,  
Alexandria, Egypt.

I was never good in English, so I disliked it. However, 

once I started the internship programme, I found 

employers asking that electricity technicians be able 

to converse in English. I applied for [and obtained] 

the English scholarship, which helped me [improve 

my level]. I can now read properly and understand 

the basic grammar rules of English. I am now ready 

to go back to the hotel where I did my internship 

confidently. I feel that I am distinguished in my field 

with this learning ability.

Omnia Ahmed, student at Electromisr School, Cairo, Egypt.

“

“
“

“
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I am usually a confident girl, but when I started the 

internship at Schneider Electric, I was a bit worried at 

first. One day, I had a discussion with one of the engineers 

responsible for our internships at the factory, and he was 

very impressed by my knowledge and communication 

style, despite being young. Ever since, they have been 

calling me ‘Belya’ (technicians’ skilled assistant), which 

I am so proud of. When I graduate, I am sure that I will 

excel in my job and impress everyone wherever I go. I 

wish I could tell every girl who is worried about joining a 

male-dominated industry: ‘do not be afraid! You can do 

whatever you want; just work hard and you will prove 

your worth!

Amira Salem, student at Electromisr School and  
intern at Schneider Electric, Cairo, Egypt.

“
“
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In the words of Menna Ramadan:  

“I will prove to everyone and to 
myself that I will not just handle  

the job, I will excel.”

Menna Ramadan, 18, is a third-year student at El-Wardian Industrial School for Girls in Alexandria and one 

of the future electricians and teachers who are benefiting from the Technical and Vocational Education and 

Training for Girls Initiative.

“When I knew that I was admitted to the electrical maintenance department [of the industrial high school], 

I cried like a baby because it wasn’t my first choice. I was also bullied by my extended family because they 

perceive the students in industrial schools as unintelligent. I would often hear things like ‘your education 

is useless’, and that I should just get married and stay at home. The mocking would also increase when 

someone learned that I am in the electrical maintenance department. They would immediately say: ‘we will 

call you to fix our lamps.’ I am sure they did not mean to hurt me and that they were joking, but it was not 

funny. I was frustrated and I wished I could change my department. But that feeling did not last long.

When the programme team (JP) came to our class for the first time, it was a turning point for me. I went 

home that day and proudly told my parents that I was going to have a bright future and find a decent job. 

My family did not take me seriously, but I started to fall in love with electricity and I became very eager to 

learn about this invisible energy. Through the programme, I got an internship opportunity at the Dakhliya 

Port, where I was trained in the maintenance department of a reputable trading company that operates in 

the port.

At first, my father refused. He did not want me to go and work with men in the port. However, I did not give 

up easily. I succeeded in convincing him, and I had the honour of being one of the first girls to be trained 

at the port. Every day I would tell my parents what I had done, and I finally started to see the pride in their 

eyes. My parents started to encourage and push me to be an excellent technician, especially my mother 

who always stood by my side and supported me whenever I used to get negative comments from anyone. 

She is always proud of me. I am certain that God’s choice is always the best and that trusting myself is more 

important than listening to people’s opinions.

This year, I got accepted into the entrepreneurship training. It has been one of my best experiences since 

I joined the initiative. It allowed me to improve my public speaking and analytical skills and I had an 

opportunity to present my business idea with my team at the French Chamber of Commerce in front of a 

panel of experts. That day, I was very proud of myself and the team. When I graduate, I want to continue to 

do what I love. I will prove to everyone and to myself that I will not just handle the job, I will excel.”

Menna, a participant of UN Women’s TVET upskilling 

training at the electricity lab at Al Wardian School in 

2019, Alexandria. Photo: Courtesy of IECD.



13

In the words of Wafaa Ahmed:  

“I am a proud technician and  
will push my luck up the ladder”

Wafaa Ahmed, 22, is a graduate of the El Wardian Industrial School, Electrical Maintenance Department, in 

Alexandria, Egypt. 

“Despite my high grades for my preparatory education, which could have enabled me to enrol in general 

mainstream secondary education, I chose the technical field instead. Honestly, at the time, I didn’t have a dream 

to achieve. However, when I learned that I was accepted in the electricity department, I was worried about it being 

tough for a girl like me. My family [didn’t worry] about the field of my specialization. For them, and for me as well, 

we assumed that after graduating, I would just accept the first job offer I received, regardless of its relevance to my 

education. 

To tell you the truth, from day one at school, this field of study was completely different. It has so many practical 

lessons, with a learning environment that welcomes all questions. I started to love my specialization and was eager 

to learn more techniques and skills. 

The internship programme with some renowned companies was a game-changer for my whole life. I must admit 

that I was a bit afraid of this opportunity – of being rejected by the companies or of being subjected to any abuse, 

which I would not accept. However, learning about my classmates’ experiences motivated me to take this step and 

face my fears. 

My internship at Groupe SEB was a turning point for the ‘old me’. I was surprised that all the employees were so 

professional and weren’t looking down on us. I felt that I had a place and a role in society. I felt that I could do a lot 

and I also learned to appreciate being a girl who has the freedom to make choices. My positive experience doubled 

over the course of the internship. I was thrilled when I heard the positive feedback of the HR Manager of Groupe 

SEB, who said that ‘I would be a model for my peers in the field’ and that ‘she wouldn’t hesitate to offer me a job 

once I graduate’. This was a moment of success that will always resonate with me.

Looking back over the past three years, along with the training and skills that I’ve gained, I feel that I have grown so 

much. I am now aware of my abilities, and I have a dream and a vision to fulfil. Today, I am glad to work at Groupe 

SEB as an electrical technician. It’s something that I couldn’t be prouder of. My family has become supportive and 

enthusiastic about my specialization. They encourage me to push myself harder. 

To all the girls who might underestimate their abilities and to those who might not have a dream for themselves, 

I would say: ‘I was one of you, but I learned to make use of all the opportunities that cross my path. I am a proud 

technician and will push my luck up the ladder’.”

Wafaa, a participant of UN Women’s TVET upskilling 

training at the electricity lab at Al Wardian School in 

2020, Alexandria. Photo: Courtesy of IECD.
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Women in 
the Cinema 
Industry

In Egypt, under the UN Women and ILO regional joint programme 

(JP), several activities and trainings targeted the cinema industry, 

delivered with Arascope, in cooperation with Media-Arts for 

Development (MADEV).
Participants of the various cohorts of 

creative industries’ training celebrate 

their first place win in the Short 

Documentaries’ Competition, in  

2023, in Cairo, Egypt. 

Through this work, 

photography, videography, direction, art direction/copywriting, 

scriptwriting, editing and colouring. 

accessed a set of trainings on 

received one-month internship were subsequently employed

100 
women in the cinema industry 

for a documentary competition and are 

submitted for participation at Aswan 

International Women Film Festival. 

3 women-led 
documentaries 

81 women 17 women

were produced by teams of 30 selected trainees

with media and 

advertising companies. 

as freelancers and 60 women are 

upskilled with the required tools  

for their professional development.

were reached  

over social media 

through this activity.

230,000 
people

Around
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Voices from the field

I do not have previous experience in the field of directing, 

but I have many ideas that I want to bring to light, and 

this course was the opportunity to find my passion. Every 

moment in the course was beneficial for a beginner like 

me in the field. During the course, we were introduced 

to the basics of directing, learning step-by-step, until we 

were able to direct a full movie. The results were mind-

blowing. I’m grateful to find organizations that care 

about empowering women in such fields.

Nada Nabil, directing participant, Cairo, Egypt.

As a fresh graduate of Mass Communication, with 

a major in marketing and advertising, I choose this 

field because I am passionate about pursuing a 

career in the creative industry. This course gave me 

the opportunity to start my professional life off right 

and to think creatively. The course built my practical 

skills, [and I feel that I am] benefiting far more than 

from traditional theoretical studies. It has allowed 

me to challenge myself and push my boundaries 

until I reach an appealing marketing idea.

Nardine Nader, copywrite participant, Cairo, Egypt.

“

“

“

“
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I had worked for seven years in the telecommunications 

industry before becoming a team leader. However, I made 

a career shift, joining a team working on content writing, 

which is a dream come true for me. This course gave me 

the chance to learn how to organize my ideas, structure 

my thoughts and write them down in a professional 

manner. The course has put me on the right track –  one 

that will help me use my passion as a source of income, 

not just a hobby for my own pleasure. It’s never too late 

for a career shift.

Nourhan ElQerm, copywrite participant, Cairo, Egypt.

I graduated from Mass Communication, with a 

major in radio. I have been working at delivering 

workshops to children to improve their poetry skills. 

I have been writing content for eight years and 

have published several books. However, I’ve always 

had a growing interest in learning about the field 

of advertising, which is somewhat related to my 

studies. More importantly, learning this skill will 

open new doors of income as well as enhance my 

content writing skills through creative thinking. 

Eman El Mehy, art direction participant, Cairo, Egypt.

“

“
“

“
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This course has enhanced my skills in the field such 

that my chances won’t be limited to the content 

creation for social media posts and short videos 

I’m currently doing – but will open new income 

opportunities. Having a course dedicated for women 

in this field made me feel special and valued. Women 

are more detail-oriented, so having more women in 

creative industries definitely benefits all. Men and 

women are created to complete one another. No 

gender is outranked here.

Youstina Michelle, scriptwriting participant, Cairo, Egypt.

“ “
I graduated from Fine Arts, but ended up working in my 

father’s business, which lacks the creative and artistic 

aspect. When I heard about this course, I chose the art 

direction cohort right away. However, through the course, 

I discovered that writing advertisements is not an easy 

job. It requires an open-minded person with creative 

thinking skills to excel. I am currently challenging my 

family to pursue a career shift to something that I love 

– while at the same time proving to them that I have an 

opportunity to earn money from it. It’s not only a hobby.

Lilianne Rady, art direction participant, Cairo, Egypt.

“ “
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Despite being a content marketing instructor, I never 

really had the courage to learn scriptwriting. When 

I came across the announcement for this course, I 

decided to face my fears and step outside my comfort 

zone. Besides the skills I learned in the course, the 

most interesting part was when we (participants) 

came together in groups of five to develop a full script 

as a graduation project. I have to say that despite 

the myth of women not supporting one another – 

what I witnessed is that women working together in 

scriptwriting produce rich scenarios.

Shimaa Afifi, scriptwriting participant, Cairo, Egypt.

For me, this course links two important Sustainable 

Development Goals; namely, gender equality and 

quality education. I have to admit that the course 

has made a real difference to me and will positively 

change my career path, moving forward.

Yousra Diwan, photography participant, Cairo, Egypt.

“

“
“

“
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I see that girls are creative by nature, so having them 

in the editing and colouring field of the cinema 

industry is a plus. I personally benefited greatly from 

being one of the participants in this cohort. I gained 

various skills, which have not only helped give me 

a boost professionally but have also built up my 

self-confidence. The structure of the course, having 

an internship period in particular, was definitely 

an exquisite experience that helped me build 

connections with the labour market.

Mona Mamdouh, editing and coloring participant,  
Cairo, Egypt.

“ “
The opportunity for an internship after the course [helped 

fill] a missing piece, and this is what makes the course 

so special. The course provided me with practical skills, 

which will definitely help me be in the field of my passion 

and enable me to find more (freelance) jobs that I can do, 

besides my regular job.

Mariam Hisham, editing and colouring participant,  
Cairo, Egypt.

“ “
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Snapshots of Egypt, 
Through  
her lens

Doaa, one of the participants in the 

photography training organized in 2022, takes 

photos in Cairo’s Al-Hattaba area during one of 

her photography tours in January 2023. Photo: 

Courtesy of Doaa Adel.

With her camera in-hand, 

36-year-old Doaa Adel sets out on the 

streets of Egypt with a passion to photograph life, 

as she sees it. 

“Taking photos helps us capture the moment we’re 

living in and really see through it. It documents 

history for future generations,” says Doaa, about 

why she picked up photography as a hobby. 

After graduating with a bachelor’s degree in 

journalism, Doaa worked in several media jobs, 

including as a news editor, social media manager 

and news photographer. As her colleagues and 

friends started noticing her talent and eye for 

photography, they strongly encouraged her to 

pursue her passion.

“I bought my first camera and 

started doing street photography. 

This helped me meet so many amazing people 

and learn about their lives and stories. Each time 

I would set out for another shoot, I would end the 

day with so much positive energy,” adds Doaa. 

“But although I loved my hobby, I was hesitant 

to become a professional photographer. I would 

refuse freelancing opportunities for fear of not 

performing well and disappointing the client.” 

However, once UN Women Egypt announced 

on social media that they were offering 

photography training, Doaa found many people 

sharing the announcement with her and 

encouraging her to join. 

Doaa in a photography 

shoot with female farmers in 

Qalubiya governorate during 

the strawberry harvest season 

in August 2023. Photo Credit: 

Courtesy of Doaa Adel.

Photo Essay
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“Through the training, I learned the most 

important lesson, and that is that it is okay to 

make mistakes because it’s the only way to learn 

and develop. I gained confidence in myself and in 

my work,” Doaa highlights. 

“My experience with the training didn’t just stop 

with photography, but I also took part in the 

production of a documentary. This has widened 

my horizons and provided me with a great 

experience that has enriched my résumé and 

helped me expand my client network.”

Doaa dreams of becoming successful in 

photography and using it to document Egypt’s 

history. 

“I hope that one day I can have my own photo 

gallery where I showcase pictures of Egypt 

to document the era we live in, for future 

generations,” Doaa concludes.

“During the training, I found an enormous amount 

of support and motivation from the instructors, 

unlike any other workshop I had ever attended. 

They are still supporting me now, even after the 

training has ended,” says Doaa.

During the training, Doaa learned different 

photography styles, such as indoor photography 

and product shooting. Equipped with her 

newfound skills and confidence, she has now 

started freelancing as a professional photographer, 

specializing in capturing large-scale events and 

conferences. Doaa also plans to collaborate with 

companies on product shoots. 

Doaa at a photo shoot for a 

young girl in Dahan Island, Cairo, 

in October 2022. Photo: Courtesy 

of Doaa Adel.

Doaa participating in an 

activity explaining the 

principals of photography 

during the UN Women 

training. Photo: Courtesy 

of Doaa Adel.

Doaa photographing an elderly 

man during Mouled El-Hussein in 

Cairo, in November 2021.  

Photo: Courtesy of Doaa Adel.
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In the words of Asmaa Mohamed:  
“When our documentary won second place, 

it gave me hope and reassurance that my 
passion could truly become my career.”

With her passion for filmmaking, 26-year-old Asmaa 

Mohamed wanted to enrol in the High Cinema Institute, but 

unfortunately, she did not pass the entry exam. Still, she didn’t 

let that stop her from pursuing her dream. Asmaa sought out 

freelance projects for video and documentary production    

alongside her full-time job at a marketing agency. In addition, Asmaa   

 worked on developing her skills through self-learning and by enrolling in different training courses 

and workshops related to the field of her passion, one of which was UN Women’s scriptwriting training, 

which she came across through a social media announcement. 

“I’m always keen to learn different aspects of cinematography. I took many training courses, such as 

photography, videography and content creation. Although such courses were very expensive, I did not 

benefit much, as they were mainly focused on theoretical content and lacked practical training that would 

walk us through real-life applications.  

However, when I enrolled in UN Women’s scriptwriting training, free of charge, I was happy to learn that 

the training offered hands-on experience, which I was eagerly seeking to develop professionally in this field. 

I believe this is why I’ve outdone myself and succeeded at the end of the training in developing two very 

well-structured scripts. Following this, I was over the moon to learn that I was among the few distinguished 

participants selected to take part in a documentary competition organized within the training programme, 

through which I immensely enriched my experience. 

Through participating in the competition, I learned various aspects related to the filmmaking industry 

[beyond scriptwriting], such as the pre-production process, including setting budgets, issuing shooting 

permits and casting, in addition to learning more about camera set-up, lighting, directing and editing. 

It was such a great moment when our documentary won second place. I was extremely proud that even 

with limited experience and equipment, we were able to produce an impressive documentary. It gave me 

hope and reassurance that my passion could truly become my career. I can confidently say that I am now 

more competent at handling video productions, and I am fully aware of the process and requirements. 

One of the most important things I gained through this training is a strong network of professionals and 

supportive instructors and fellow trainees. We all share training and employment opportunities, and we 

encourage each other to develop our portfolios and experiment in producing different pieces of content, 

including films and documentaries. Whenever I face a technical difficulty, I can easily contact any of my peer 

trainees and she will provide heartfelt advice. 

I will continue to create films and documentaries, enhance my writing and filmmaking skills, and learn more 

about the cinema industry. My dream is to make history in Egyptian cinema and produce a musical film.”

Asmaa Mohamed, a participant in the scriptwriting 

training organized under the JP, which took place in 

2022. Photo: Courtesy of Asmaa Mohamed
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In the words of Mona Mamdouh:  

“I always say that everything I have 
professionally achieved today in my 

career - and will achieve in the future - 
started out with this training.”

Mona Mamdouh, 35, dreamed of having a career in media. 

She was always reading and learning about this field and 

exploring her chances for a full-time job. However, she faced 

challenges and difficulties in securing a job in the career she loved  

 – that is, until she got accepted into UN Women’s training on video  

 editing and colouring. 

“As soon as I graduated from [the faculty of] Fine Arts, I was eager to keep learning about the media field. I joined 

many workshops in photography, scriptwriting, and video editing. However, that didn’t help me find my dream job. 

The chances were even slimmer after moving with my husband to Saudi Arabia and staying there for six years. I 

could barely land a few freelance jobs in Saudi Arabia, and a stable job was out of the question, particularly with my 

limited professional experience abroad. 

Then I came across UN Women’s video editing and colouring training opportunity on social media, which turned 

out to be a turning point in my life. I returned to Egypt just to attend the training and I was very excited and 

hopeful. I was soaking up all the information I was learning, not wanting to miss one single point. 

The training was different than any other workshop I’d previously attended. The instructors invested in every 

participant, and we were taught by professionals in the field. We were also offered internships that opened the 

horizons for us even more. I felt as if my life was properly falling into place, finally. By the time I finished the training, 

I was invited to an interview for a job vacancy as a video editor in one of the major media companies in Egypt. I felt 

as if this training was meant to prepare and equip me with the right tools and skills for this job. So, I went to the 

interview, feeling confident and hopeful that I would excel. 

I cannot describe how proud and delighted I feel now whenever I watch my work broadcasted on TV. It’s an 

indescribable feeling. I’m even more proud that I’m one of only four women in the entire media company. From my 

standpoint, I’m certain that women can deliver what is needed for such a demanding job.

The most important thing is that [at the age of 35] for the first time in my life, I am financially independent. I earn 

my own income [from a job I love] and I am in control of how to spend it. One thing I am particularly excited for is 

being able to buy my husband gifts with my own money. He has always been incredibly supportive, and this is my 

chance to show him how much I am grateful for all his support and efforts. 

Now that I’m working in a large company, I feel that more opportunities will come my way. I want to climb the 

ladder and work in an international company. I want to delve more into the movie and film industry and become 

specialized in colouring and grading. As a complimentary step, I’m also interested in discovering and learning more 

about art direction, to one day hopefully lead entire projects and teams. 

I always say that everything I have professionally achieved today in my career – and will achieve in the future – 

started out with this training.”

Mona edits videos in her office at the media company where she 

has been employed since completing UN Women’s editing and 

colouring training in 2022. Photo: Ahmad Safwat



24

In the words of Vivian Makram:  

“My children feel excited to watch  
their mommy working, and they  

are very supportive.”

Vivian Makram, 32, a mother of two, put her career on hold 

for several years to focus on raising her children. As her son 

and daughter grew older and became more independent, she 

began rediscovering herself and her passion to revive her career. 

  “As a mother, having a successful career is essential and critical. It  

 not only provides me with a sense of accomplishment, but it helps me 

become a role model for my children. I did not want my kids, especially my daughter, to believe that it is the 

norm for women to play only the roles of wives and mothers. I wanted them to look up to me as the best 

mother and also as a successful professional. They must learn that they need to find what they love to do, and 

to exert effort to succeed at it. 

That’s why I began rediscovering myself and my passion to find out what I would enjoy doing [for a 

professional career]. Although I was working as a teacher before becoming a mother, I wasn’t interested 

in returning to this same job. Therefore, I began taking courses in digital marketing and user-experience 

design. However, most of the courses were too general and didn’t give me the required tools to join the 

field confidently.  

I came across UN Women’s announcement for the copywriting training, and I was interested in joining, as it was 

a branch of digital marketing, which I was already interested in and I had already taken several courses. For me, 

I considered it an important component linked to digital marketing, which would be a value-added to pursue a 

career in the marketing field. I was surprised to find that the training was very detailed and not only provided 

theoretical content, but also hands-on work in real-life situations. The training was one of the best experiences 

of my life mainly because, first and foremost, it helped me discover my talent for copywriting. 

After the training, I had two internship opportunities at a couple of marketing agencies, which helped me 

gain invaluable experience and exposure. Once I completed the two internships, I received my first freelance 

project and that was a personal moment of pride. I am excited now that finally, after one year of work 

experience, I will have the first piece of content in my name and my first income earned through a career that 

I love. Every day I am more confident that my choice of a career change was the right move. 

Now, my children feel excited to watch their mommy working, and they are very supportive. Although they 

are still very young, they keep asking me about my work and my progress. I believe that I have succeeded in 

setting a positive example for my children. 

I would have not been able to achieve all of this without the tremendous support from my husband. He 

would often rearrange his schedule in order to take care of our children when I was busy with the training, 

internships or any freelance work. My mother also played a great role in my success as she would always 

support me in taking positive steps in my career and would encourage me to try new things. I would like to 

thank both of them greatly because it is only with their support that I managed to succeed.” 

Vivian receiving her training certificate from UN 

Women after completing the copywriting training 

in 2022. Photo: Courtesy of Vivian Makram
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In the words of Amany Zayed:  

“I found myself being pulled back to  

my pen and paper and decided to  

shift my career.” 

With several articles and books published in her name, 28-year-

old writer Amany Zayed was starting on her newest book 

but facing writer’s block. When she came across UN Women’s 

scriptwriting training, she joined in the hopes of refuelling her 

creativity, and gained so much more. 

 “I’ve loved writing from a young age. It was a hobby I was passionate about and 

always returned to. Even after studying engineering and working as an engineer for four years, I never forgot my 

passion. After becoming a mother, I stopped working for several years. When I was able to start working again, I found 

myself being pulled back to my pen and paper and decided to shift my career. 

I began writing professionally and published articles in several magazines and websites. I even published my very 

first book and collaborated with other authors on another book. As I was planning to start writing my newest book, 

I faced writer’s block and was struggling to get anything down on paper. That’s when I learned about UN Women’s 

scriptwriting training. Since I also love writing and cinema, I thought it would be an excellent opportunity for me to 

learn something new and get my creative juices flowing again.

During the training, I learned everything about scriptwriting from scratch, starting with brainstorming for new ideas, 

developing characters, structuring scripts and the entire writing process. I was dazzled by the diverse background of 

the other trainees and their tremendous skills. Each participant was unique, and each had her own story. There were 

young trainees who’d just graduated from college, mothers and even women from different professions, such as 

pharmacists, engineers and writers – career-shifters, like me. Through this unique group of women, I started seeing 

things from different perspectives that I hadn’t considered before. I even began exploring new topics that had never 

crossed my mind, such as the experiences and stories of the elderly, as well as animal rights. 

My experience was enriched tremendously by joining the documentary competition, where I was the scriptwriter and 

also took on the role of director, due to an unexpected challenge during the shooting phase. I hadn’t contributed to a 

video production before, so I felt that such an experience added a new technical skill to my portfolio. I was very proud 

of our team’s effort, and I was even more thrilled when we won second place and witnessed the audience’s positive 

reaction while watching our documentary. After this experience, I received a job offer to work on a documentary 

about sports. 

Although I was already a published writer, I learned a lot from the training and it helped me develop new skills while 

giving me the boost of creativity and exposure to new ideas I needed to move forward in my career as an author, and 

now scriptwriter as well. 

Currently, my plan is to focus on utilizing all the new skills and ideas I learned to start writing my new book, and 

I’m hoping to get it published soon. As the sky should be our limit, I’m also working on developing the script for a 

children’s movie that highlights our Egyptian identity. Currently, I’m brainstorming ideas for my movie, and whenever 

there is a chance, I pitch my ideas to production companies. I’m sure that one day, my dream will come true.” 

Amany, one of UN Women’s trainees in the scriptwriting 

cohort, signs one of her co-authored published books during 

a collaborative book-signing in October 2022 in Cairo. Photo: 

Courtesy of Amany Zayed.
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In the words of Lamees El-Shamy:  

“It helped me overcome the fear of failure I 

suffered from for so long, and I realized that 

you only fail when you stop trying.”

Lamees El-Shamy, a 25-year-old woman who has suffered from anxiety since childhood, found solace in 

watching online videos and movies. She fell in love with the film industry and tried using many different 

online tools to learn everything she could about the field, even trying to produce her own short film, but she 

found the road more difficult than expected, until she applied for UN Women’s film-directing training. 

“As a young girl – around 13 years old – I was diagnosed with generalized anxiety disorder. It was an 

extremely difficult time for me. I felt alone and like my life was in chaos and no one understood what I was 

going through. 

I started watching online videos of people diagnosed with anxiety, like me, which comforted me. I learned 

that others have gone through what I am experiencing. It gave me hope because if others managed to 

overcome their anxiety, I could too. This is when my passion for filmmaking started. 

After studying mass communication, I went on to work for a short while in marketing. However, I was 

continuously thinking of filmmaking and trying to find a way to delve into the industry. 

Over the years, I explored the art of filmmaking on my own, through online tutorials, courses and self-

experimenting. I worked as a freelance video producer on documentaries for several clients. However, I 

was more interested in producing my own movies. I once ventured to produce my own short film, but after 

several major setbacks, I was discouraged to continue. I tried to seize any opportunity to join shooting 

locations, but unfortunately it never worked out for several reasons that include being a woman with no 

network in the field, among others. 

Then I was accepted in UN Women’s film directing training and was able to join a film production team on 

set for the first time. The hands-on work was invaluable and such an eye-opening experience. I acquired the 

know-how about the tools and process for film production and pre-production management. 

During the training, I led a team of five co-trainees in shooting a short film on domestic violence, which 

received very good feedback from the instructor. I also joined a film set as a clapper operator. After various 

evaluations, I was successfully selected, among other 29 trainees, to join the documentary competition that 

was organized at the end of the training programme.  

Lamees, one of the participants in the film directing 

training organized in 2022, works on a video 

production for one of her clients in 2020 in Cairo. 

Photo: Courtesy of Lamees El-Shamy. 
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Each team was composed of 10 members 

from different fields to produce a total of 

three documentaries. I still remember the long 

brainstorming hours we invested to come up with 

the most appealing idea for our documentary and 

to plan the subsequent production process. They 

say ‘no pain, no gain’. I am extremely delighted and 

proud that after this long process, my team won first 

place in the competition. 

This step boosted my confidence and encouraged me 

to produce my own short movie, which I have currently 

submitted to a number of film festivals, including the 

Gouna Film Festival, Cairo Film Festival and Red Sea Film 

Festival, among others. 

I would not have reached this point in my career without joining UN Women’s film directing training. It 

helped me overcome the fear of failure I suffered from for so long, and I realized that you only fail when you 

stop trying. 

I dream of establishing my own production company one day to produce socially impactful movies and 

documentaries with a focus on the issue of mental illness and its impact, not only on patients, but on the 

people around them. One day, I will produce inspirational content that will bring comfort to people and 

make them feel that they are not alone.” 

Then I was accepted 
in UN Women’s film 
directing training and 
was able to join a film 
production team on 
set for the first time.
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In the words of Lilianne Rando:  

“To anyone thinking of shifting their  
career to pursue their passion, I tell them: 

 ‘do it; it is definitely worth the ride”.

After graduating from the Faculty of Fine Arts, Lilianne Rando 

got sidetracked from her creative passion when she joined her 

family business. However, even after four years, Lilianne, now 

28, still wants to return to the creative field. She took her first step 

towards this by joining UN Women’s copywriting training.

 “Working with my father at our family business (import field) was an 

invaluable experience that I learned a lot from and one that helped me mature. Although I was successful and 

helped my family achieve important milestones, I longed for the stroke of my brush against the canvas. 

I decided to quit and refocus my energy and time towards my passion for art, once again. At the time, I came 

across UN Women’s copywriting training and decided to join. Although the training was not exactly related 

to the path I had envisioned, I thought it would be good to try something new and I was excited to learn 

anything related to the creative field. It turned out to be the best decision I ever made. 

I learned everything about copywriting from scratch and the training was extremely informative and 

engaging. We reviewed many advertisements and analysed their strengths and weaknesses, which helped us 

connect theoretical concepts with real-life examples. I learned the importance of brainstorming as the basis 

of copywriting. I understood how to differentiate between marketable and non-marketable ideas and, most 

importantly, I learned how to use the appropriate language for different target audiences. 

The training included 19 other participants, and it was a privilege to get to know them. As many of them have 

experience in the field of creative industries, I gained a significant amount of knowledge, insight and advice 

that I am sure I could not have received anywhere else. We created a supportive community and a lasting 

bond of sisterhood. 

In addition, after sharing some of my previous artwork with my colleagues, I was surprised by the amount of 

support I received. They encouraged me to also start exploring graphic design, along with copywriting skills, 

since I had an ‘artistic eye’, as they said. With this boost of confidence and the positive experience I had in the 

training, I was encouraged to expand my horizons even more and I enrolled in more online courses to master 

the computer programs needed for graphic design and began working on my portfolio. So now, I am not only 

working on my copywriting portfolio, but my graphic design portfolio as well. 

I believe that this training has defined my career path, moving forward. After quitting my job, I was only 

thinking of returning to drawing and painting, which – to be honest – would not have helped support me 

financially. Now, I’m working in two directions and developing my skills in both copywriting and graphic 

design. Although I hadn’t considered these two paths before, I surprisingly turned out to have a passion and 

talent for them. 

To anyone thinking of shifting their career to pursue their passion, I tell them: ‘do it; it is definitely worth the 

ride, and you will love every step you take’.”

Lilianne was a participant in UN Women’s 

copywriting training. Photo: Courtesy of 

Lilianne Rando.
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In the words of Shimaa Moneer:  

“I believe in the potential and power 
of female photographers.” 

Despite having 12 years of experience as a professional 

photographer, 32-year-old photographer Shimaa Moneer 

wanted to learn more about the field and continue to develop 

her skills. She also had big dreams of empowering Egyptian female 

photographers and believed that joining UN Women’s photography   

 training would help her do just that. 

“With a bachelor’s degree in journalism, I began my career as a professional photographer and videographer. I 

practised journalism and was proud to see my work featured by many prominent national news agencies. 

However, in time, I found that journalistic photography was not providing me with the stability and financial income 

I needed. Therefore, I established my own freelance photography business providing photo sessions, wedding 

photography and fashion shoots. 

Although I’ve been in the field for so many years, I believe that I can always learn new things and enrich my portfolio. 

That’s why I was extremely interested to apply for UN Women’s photography training. 

I had just started to explore the field of food photography as I was interested in photographing objects instead of 

people, so the training came to me at the perfect time to help me take my first steps in the right direction. 

During the training, I learned the specific technical skills needed for food photography and I now understand its 

intricate work. In addition, with the help of the instructors, I created an entire mobile studio with all the needed 

equipment, which I can set up in any restaurant for a shoot. The training not only helped me become a food 

photographer, but a food stylist as well, as I learned that this would enhance my skills and help me in creating 

impressive shoots. 

My graduation project for the training was a food photography session with a fish restaurant in Egypt. It was my first 

time with such an experience, which I found very insightful. I am now connecting with marketing agencies to reach 

more clients. I even launched my own online blog, where I post my photos to expand my reach. I’m proud to see some 

financial returns from my work on food photography and I’m sure that this will increase in time.  

In addition to learning a new type of photography, the training was also a great opportunity for me to get a refresher 

on all the rules and guidelines of photography, especially in terms of setting up lighting equipment and the correct 

angles to use. 

Although I had only applied to the photography training, I was nominated and selected to receive film-directing 

training, and to be among the team to join the documentary competition that was organized at the end of the 

training programme. This experience broadened my horizons significantly as it was my first time directing a 

documentary and working with a crew on the ground. I learned the crucial importance of planning and preparing 

everything for a shoot. I was very happy and proud to see a film that I had worked on being viewed and enjoyed by an 

audience. 

Shimaa, a participant in UN Women’s photography 

trainings, at one of her photo shoots in Cairo in 2023. 

Photo: Courtesy of Shimaa Moneer. 
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I also got a one-month internship opportunity in directing with a film-production house, which was a great 

experience as I had access to on-the-ground film shoots. I learned more about filmmaking, the role of a director, 

and I also had the opportunity to work on film editing, which was a new experience for me and was extremely 

insightful. 

Throughout the years, I’ve often needed technical and professional support and have not always found it. However, 

thanks to this training, I now have a support system that I can revert to whenever I need any help. I‘ve seen many 

other women in my profession experience the same thing. And because I believe in the potential and power 

of female photographers, I’ve started an online network, through social media, of female photographers and 

videographers in Egypt, where we can support each other and have a platform for professional networking.

I dream of one day growing this network until I can establish an international broadcasting agency. I want this 

agency to gather all Egyptian female photographers and videographers under one institution where they can 

find the technical and professional support they need to excel. Through this agency, we would work together to 

produce content focusing on different topics, including social issues, the economy, current news, and so much more. 

I have a vision that we would start producing this content on social media and grow until one day we can cover all 

communication channels, including the web, TV, radio and more. Who knows, maybe we could even grow enough 

to compete with some of the biggest international news agencies one day.”
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 This experience 
broadened my 
horizons significantly 
as it was my first 
time directing a 
documentary and 
working with a crew 
on the ground.
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Women in 
Leadership 

88 
employees

273
women employees 

Through this activity, 

In Egypt, under the UN Women and ILO regional joint programme 

(JP), several activities engaged the private sector to promote 

gender equality and women in leadership and on corporate boards 

positions. Trainings were delivered with the American University in 

Cairo, School of Business and the Women on Boards Observatory.

Participants of the Advanced 

Management Program, AUC-School of 

Business in 2022. Photo credit: AUC

through the adoption of the Women’s Empowerment Principles (WEPs) 

and are connected to the Ministry of International Cooperation and the 

National Council for Women “Closing the Gender Gap Accelerator”.  

received a 50% scholarship certification

trained and committed to implement gender equality policies 

on various courses, around 27.47% were 

financially supported by their companies.

22 out of 106 
companies

were supported to 

promote gender equality 

policies in the workplace. 

In addition,


















































































